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Abstract: The Role of Career Women in Creating a Sakînah Family: From Mubâdalah 
(Mutuality) Perspective. Career women have dual roles, first as a wife and second as a worker. 
This dual role, either directly or indirectly, will affect their ability to manage domestic life. This 
study tries to examine this phenomenon through the perspective of mubâdalah (mutuality) 
from Faqihuddin Abdul Kodir. The aim is to find out the success/failure of how career women 
reconcile their roles as housewives as well as career women. This research is qualitative by using 
a socio-legal approach. Data were collected using in-depth interview techniques conducted 
with several female lecturers at IAIN Salatiga. This study finds the fact that the perspective of 
Mubâdalah (Mutuality) theory, when drawn into the realm of family life of female lecturers 
at IAIN Salatiga, is in line because Mubâdalah theory requires a balance of relations between 
husband and wife and the elimination of gender bias to create a harmonious and prosperous 
family life.
Keywords: career woman, sakînah family, mubâdalah theory

Abstrak: Peran Wanita Karir dalam Mewujudkan Keluarga Sakînah: Kajian Perspektif 
Teori Mubâdalah. Wanita karir mempunyai peran ganda, pertama sebagai seorang istri 
dan kedua sebagai seorang pekerja. Peran ganda ini, baik secara langsung atau tidak, akan 
berpengaruh terhadap kemampuan mereka dalam mengatur kehidupan rumah tangga. 
Penelitian ini mencoba untuk mengkaji fenomena tersebut melalui perspektif mubâdalah 
(kesalingan) dari Faqihuddin Abdul Kodir. Tujuannya adalah untuk mengetahui keberhasilan/
kegagalan bagaimana para wanita karir merekonsil perannya sebagai ibu rumah tangga sekaligus 
sebagai wanita karir. Penelitian ini bersifat kualitatif dengan menggunakan pendekatan socio-
legal. Data dikumpulkan dengan menggunakan teknik wawancara mendalam (depth interview) 
kepada sejumlah dosen wanita di IAIN Salatiga. Penelitian ini menemukan fakta bahwa 
perspektif teori mubâdalah, ketika ditarik ke dalam ranah kehidupan keluarga para dosen 
wanita IAIN Salatiga, ternyata sejalan, karena teori mubâdalah menghendaki keseimbangan 
relasi antara suami-isteri dan peniadaan bias gender dalam rangka mewujudkan kehidupan 
keluarga yang harmonis dan sejahtera. 
Kata kunci: wanita karir, keluarga sakînah, teori mubâdalah
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Introduction
Marriage is a sacred promise between a man and a woman based 

on mutual love to build a sakînah (harmonious and prosperous) family.1 
Sakînah family life is indeed the dream of all married couples, although, 
making it happen is not as easy as imagined. Every family life is sure 
to encounter various problems. Sometimes the problems are simple, but 
not infrequently they are dilematic and complex. When a husband and 
wife can face or resolve the problems that arise, it is very likely that the 
goal of a sakînah family can be achieved.2

In the era of globalization, the life problems faced by modern 
families are increasingly difficult and complex.3 Many challenges must be 
faced, one of which is related to the impact of increasingly sophisticated 
communication and information technology. Not a few married couples 
are forced to divorce because of cases of infidelity that started from 
meetings on social media.4 This is where the role of religion is needed 
in household life because only by adhering to religious teachings can 
a husband/wife survive temptations that can destroy the household 
integrity.5

Another thing that also has the potential to disrupt the integrity of 
the household is the issue of demands for equal treatment. Women feel 
that their space for movement is limited by cultural barriers blocking their 
potential to develop. Many of them feel marginalized or even imprisoned 

1 Abdul Aziz, ‘Islam dan Kekerasan dalam Rumah Tangga’, Kordinat: Jurnal Komunikasi 
Antar Perguruan Tinggi Agama Islam, 16.1 (2017), 160. Compare Abdul Qodir Zaelani, Issusanto 
Issusanto, and Abdul Hanif. "Konsep Keluarga Sakînah dalam Alquran." El-Izdiwaj: Indonesian 
Journal of Civil and Islamic Family Law,  2.2 (2021): 36-60.

2 Khoiruddin Nasution, ‘Arah Pembangunan Hukum Keluarga Islam Indonesia : 
Pendekatan Integratif dan Interkonektif dalam Membangun Keluarga Sakînah’, Jurnal Ilmu 
Syari’ah dan Hukum, 46.I (2012), 12.

3 Mustofa, Imam, ‘Keluarga Sakinah dan Tantangan Globalisasi’, al-Mawarid, 18 (2008), 
228. <https://doi.org/10.20885/almawarid.vol18.art5>.

4 M Saeful Amri, ‘Mitsaqan Ghalidza di Era Disrupsi’, Ulul Albab: Jurnal Studi dan 
Penelitian Hukum Islam, 3.1 (2019), 89–106 <http://jurnal.unissula.ac.id/index.php/ua/article/
download/7496/3441>.

5 Enung Asmaya, ‘Implementasi Agama dalam Mewujudkan Keluarga Sakinah’, 
KOMUNIKA: Jurnal Dakwah dan Komunikasi, 6.1 (2012), 2 <https://doi.org/10.24090/
komunika.v6i1.341>.
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in an invisible space. To break away from the unconducive,cultural confines 
many women seek a way out through the gates of higher education and 
work in several professions.6 With a higher educational background, they 
hope that they can have great opportunities to compete with men and 
get better jobs, just like men.7

In this modern era, many women have obtained higher education, 
allowing them to actualize their knowledge in job market.. By working, 
a woman will automatically have a dual role, namely as a housewife and 
at the same time as a breadwinner. Indeed, when viewed from a religious 
perspective, there is no prohibition for women to work for a living. Even 
so, before choosing to work, women still have to pay attention to the 
interests of their families and consider the positive and negative impacts 
of their choice.8

A woman who enters the world of career is not only to develop 
her potential in pursuing her own achievements and career but also 
to support the improvement of the family economy.9 The problem is 
that when a married woman works outside the home, their role as a 
housewife with a series of obligations towards her husband and children 
will automatically be disrupted.10 In this reality, a career woman will 
be faced with a difficult and dilemmatic choice; On the one hand, she 
has to carry out the role of a good housewife, on the other hand, the 
demands of a career require her to focus her thoughts and time on 
carrying out a series of obligations that she inevitably has to fulfill.11 

The phenomenon described above shows that the study of career 
women, juxtaposed with their role as housewives from a mutuality 

6 A. Nunuk P. Murniati, Getar Gender (Magelang: Perpustakaan Nasional RI: Katalog 
dalam Terbitan (KDT), 2004), 220.

7 S. Bekti Istiyanto, ‘Pentingnya Komunikasi Keluarga: Menelaah Posisi Ibu Antara 
Menjadi Wanita Karir atau Penciptaan Keluarga Berkualitas.’, Jurnal Komunika IAIN Purwokerto, 
1.2 (2007), 374.

8 Sri Mulyati, Relasi Suami Istri dalam Rumah Tangga (Jakarta: Pusat Studi Wanita UIN 
Syarif Hidayatullah, 2004), h. 47.

9 Titin Fatimah, ‘Wanita Karir dalam Islam’, Musawa, 7.1 (2015), 29–51.
10 S. Bekti Istiyanto.
11 Dwi Runjani Juwita, ‘Pandangan Hukum Islam Terhadap Wanita Karir’, El-Wasathiya: 

Jurnal Studi Agama, 6.2 (2018), 4.
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perspective, is an interesting thing to do. Not only to find out what 
challenges they face in their position as career women but also to see how 
far the impact is on the integrity and continuity of the family. This last 
point is important, considering that the family is the smallest institution 
in the social structure but has a big role in the life of the nation and 
state. For this reason, the author tries to examine this phenomenon by 
choosing IAIN Salatiga lecturers as the object of study. IAIN Salatiga 
was chosen because it is the only State Islamic Religious College located 
in the city of Salatiga, a city that is cool and fresh because it is located 
at the foot of Mount Merbabu,12 and has the title of being the most 
tolerant city in Indonesia.13 

It must be admitted, however, the study conducted here is not the 
first to be carried out. Previously, many researchers have discussed this 
topic and expressed it in the form of articles or discussion presentations. 
Among the researchers who have specifically studied this topic include: 
Titin Fatimah through her study entitled 'Career Women in Islam', 

14 Mawardi through his research entitled “Review of Islamic Law 
Concerning the Efforts of Career Women in Creating a Sakînah Family: 
Case Study of Female Lecturers at the Academy Midwifery Ibrahimy 
Sukorejo Situbondo'.15

Nabila Alhalabi through her dissertation entitled “Rights and 
Obligations of Wives for Career Women at UIN Syarif Hidayatullah Jakarta: 
on Islamic Law and Positive Law Perspectives,16 Nurul Fitrianingrum 

12 Hertika Anri, Persepsi Pemustaka Terhadap Tata Ruang Perpustakaan di Kantor 
Perpustakaan dan Arsip Daerah Kota Salatiga (PhD diss., Ilmu Perpustakaan, 2013).

13 Ahmad Faidi, ‘Pendidikan Toleransi Terhadap Remaja Muslim dan Kristen di Salatiga 
(Studi Terhadap Perayaan Halal Bihalal dan Natal Bersama di Desa Pengilon Mangunsari 
Sidomukti Kota Salatiga)’, Intiqad: Jurnal Agama dan Pendidikan Islam, 12.2 (2020), 134–50 
<https://doi.org/10.30596/intiqad.v12i2.5089>.

14 Titin Fatimah, ‘Wanita Karir dalam Islam’, Musawa, 7.1 (2015), 29–51.
15 Mawardi, ‘Tinjauan Hukum Islam Tentang Upaya Wanita Karir dalam Mewujudkan 

Keluarga Sakînah: Studi Kasus Dosen Wanita Akademi Kebidanan Ibrahimy Sukorejo Situbondo’, 
Istidlal: Jurnal Ekonomi dan Hukum Islam, 3.2 (2019), 143 <https://doi.org/10.35316/istidlal.
v3i2.158>.

16 Nabila Alhalabi, ‘Hak dan Kewajiban Istri Bagi Wanita Karir di UIN Syarif Hidayatullah 
Jakarta: Perspektif Hukum Islam dan Hukum Positif ’ (UIN Syarif Hidayatullah Jakarta, 2015).
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through her writing entitled 'Lecturer Career Development Model',17 
Fahmi Junaidi through his study entitled "Efforts to Realize Sakînah 
Family in Career Families: Studies on Female Lecturers at the Faculty 
of Humanities and Culture, State Islamic University of Maulana Malik 
Ibrahim Malang”,18 Ari Pratiwi Paputungan, Faradila, Lusy Asa Akhrani 
through their research entitled “'Marriage Satisfaction of Husbands Who 
Have Career Wives'”19 and Ika Rahma Susilawati Darmawan, Achmad 
Amrullah Yoga Priyo, and Ika Adita Silviandari through their research 
entitled", 'The Relationship between Burnout and Work-Life Balance in 
Female Lecturers'.20 In contrast to previous studies, this research uses 
the perspective of mubâdalah (mutuality) theory of Faqihuddin Abdul 
Kodir; The use of this perspective is the differentiating point as well as 
the novelty of this research from previous studies.

Research Methods
This research is qualitative21 in nature using a socio-legal approach.22 

Qualitative research is an in-depth study conducted by a researcher based 
on data or information obtained through certain sources.23 Through 
the use of a sociological perspective, this study aims to objectively and 
comprehensively investigate phenomena or events that occur in society 
regarding the interactions and behavior of career women in creating a 
sakînah family, without giving a right or wrong judgment to a phenomenon 
being studied. Data were collected through interview techniques conducted 

17 Nurul Fitrianingrum, ‘Model Pengembangan Karir Dosen’, Ekonomi dan Bisnis, 18.1 
(2017), 87–95.

18 Mohammad Junaidi Fahmi, ‘Upaya Mewujudkan Keluarga Sakinah dalam Keluarga 
Karir: Studi Pada Dosen Wanita Fakultas Humaniora dan Budaya Universitas Islam Negeri 
Maulana Malik Ibrahim Malang’ (Universitas Islam Negeri Maulana Malik Ibrahim, 2009).

19 Ari Pratiwi Paputungan, Faradila, Lusy Asa Akhrani, ‘Kepuasan Pernikahan Suami 
Yang Memiliki Istri Berkarir’, Jurnal Psikologi, 10.10 (2011), 1–19.

20 Ika Rahma Susilawati Darmawan, Achmad Amrullah Yoga Priyo, Ika Adita Silviandari, 
‘Hubungan Burnout dengan Work-Life Balance Pada Dosen Wanita’, Mediapsi, 1.1 (2016), 28–39.

21 Lexy J. Moeleong, Metode Penelitian Kualitatif (Bandung: Remaja Rosda Karya, 2013).
22 Banakar, Reza, and Max Travers, Eds, Theory, and Method in Socio-Legal Research 

(Bloomsbury Publishing, 2005).
23 Mudjahirin Thohir, Metodologi Penelitian Sosial Budaya Berdasarkan Pendekatan 

Kualitatif (Semarang: Fasindo Press, 2013).
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with several eleven female lecturers at IAIN Salatiga. Through this study, 
it is hoped that a clear and objective picture will be obtained to figure 
out how female lecturers at IAIN Salatiga balance the demands of their 
roles as housewives and their roles as career women in the context of 
forming a sakînah family. Through this perspective, it will be seen whether 
or not the female lecturers at IAIN Salatiga succeed in reconciling their 
dual roles to the fullest.

The Concept of Mubâdalah of Faqihuddin Abdul Kodir
Faqihuddin Abdul Kodir Faqihuddin is an Indonesian feminist 

figure who is concerned about equality between men and women. In his 
view, a man and a woman should not be distinguished based on their 
natural gender.24 For this reason, he proposed the theory of Mubâdalah 
(mutuality) which stress a balanced relationship between a man and a 
woman, and the absence of gender bias, if the husband and wife want 
a long-lasting, harmonious and prosperous family life.25

In interpreting the concept of mubâdalah, Faqihuddin uses three 
basic principles; First, Islam comes with texts related to men and women, 
so the text must lead to both; Second, the principle of the relationship 
between men and women must be balanced, not one-sided; Third, Islamic 
texts still open space for interpretation.26 From these three foundations, 
Faqihuddin developed what he calls the term mubâdalah as a concept 
as well as a method for finding the main content meaning of every text 
read through the principles of balance between men and women.

According to Faqihuddin, the main goal to be achieved by mubâdalah 
theory is to balance the relationship between a man and a woman, so 
that there is no more inequality between them, or male superiority 

24 Faqihuddin Abdul Kodir, ‘Mafhum Mubadalah: Ikhtiar Memahami Qur’an dan Hadits 
Untuk Meneguhkan Keadilan Resiprokal Islam dalam Isu-Isu Gender’, Jurnal Islam Indonesia, 
6.2 (2017), 5–7.

25 Faqihuddin Abdul Kodir, Qira’ah Mubadalah: Tafsir Progresif Untuk Keadilan Gender 
dalam Islam (Yogyakarta: IRCiSoD, 2019).

26 Ulfah Zakiyah, ‘Posisi Pemikiran Feminis Faqihuddin dalam Peta Studi Islam 
Kontemporer’, The International Journal of Pegon : Islam Nusantara Civilization, 4.02 (2020), 
115–38 <https://doi.org/10.51925/ inc.v4i02.33>.
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and female inferiority which can harm either party. 27 The concept of 
mubâdalah (mutuality) in fostering a sakînah household among career 
women is absolute and important and must continue to be nurtured 
and developed so that the integrity and continuity of the family can 
be maintained.

If taken to a broader level, the principle of mubâdalah aims to 
prevent inequality and a sense of injustice among human beings as God's 
creatures. By applying the principle of reciprocity (mubâdalah), a balance 
between men and women in the realm of family life can be created and 
there will be no bias among them. Even though in daily reality there 
are still many disparities between men and women in family life, by 
applying this theory to household, it can be expected that the inequalities 
between husband and wife can be gradually eliminated so that the goals 
in the household, namely a sense of justice, can be realized. 28

Career Women's Poblematics in Creating a Sakînah Family
The results of interviews conducted with several female lecturers at 

IAIN Salatiga indicate that several obstacles must face career women to 
create a sakînah family. The obstacles include the following:
a.  Less time spent with family members
 Inadequate time to be with family is one of the common consequences 

that must be faced by career women. As stated by one of the 
informants, the demands of work that must be carried out require 
them to leave their homes and remain in the office. This causes 
them to be separated from their husbands/children for eight hours 
each day. Only outside working hours or on Saturdays and Sundays 
are they free so they can use it to gather with their families.29

b.  Decreasing intensity of communication with family
 The decreased intensity of communication with family is the second 

27 Faqihuddin Abdul Kodir, Qira’ah Mubadalah: Tafsir Progresif Untuk Keadilan Gender 
dalam Islam.

28 Kodir, Qira’ah Mubadalah: Tafsir Progresif Untuk Keadilan Gender dalam Islam.
29 Mrs. H and Mrs. C. Lecturers, Interview on June 25, 2020.
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consequence that must be faced by women lecturers. They have 
to leave early for work in the morning and be back late in the 
afternoon, leaving their families at least five days a week. This was 
acknowledged by all the informants interviewed by the authors. 
According to them, the profession of a lecturer required them to 
remain on campus and reduced the intensity of communication with 
their family members. When there is a lot of work, communication 
with family, both with husband and children, must be cut off for a 
while.30 This is natural because indeed the world of work requires 
them to concentrate on their work and temporarily ignore all other 
matters outside the work area.

c.  Fatigue
 Fatigue is the third obstacle that must be faced by all women 

workers, wherever and in whatever field they are. The abundance of 
tasks that must be done at work causes their energy to be drained 
a lot and results in a feeling of fatigue. This fatigue continues 
because when they arrive home many household chores still need 
to be done and that means their energy and minds will be drained 
again. Based on the interview results, almost all informants (female 
lecturers/career women) admitted that they often felt tired from 
the existing workload; but the obligation must still be carried 
out.31

d.  Lots of household chores left
 The majority of informants said that office work takes up a lot 

of time. As a result, household chores are often left out. This is 
because most of their time is spent at the office rather than at home. 
Therefore, when there is a lot of office work, it eventually makes 
them feel tired and many household chores are neglected.

e.  Inadequate time to take care of husband
 Another obstacle that must be faced by women lecturers at UIN 

Salatiga is the lack of time to take care of their husbands. As the 

30 Mrs. M., Lecturer, interview on June 25, 2020.
31 Mrs. M, Lecturers, interview on June 26, 2020. 
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wife spent a lot of time at work, the remaining time to do housework 
is limited. This, then, results in limited time to take care of and 
serve their husband.

f.  Lack of fulfillment of biological needs
 The issue of biological relations is indeed important and decisive 

for the integrity and continuity of a household. Islam itself has 
stipulated that it is obligatory to provide a living, both physically 
and mentally. The unavailability of time and opportunity for 
husband and wife to channel their biological desires can result in 
the emptiness of intimacy and harmonious relationships. between 
the two that will, in turn, disrupt household harmony. One of 
the informants, with the initials SM., explained to the author 
that spiritual maintenance is an obligation that must be fulfilled 
by a husband and wife. However, because most of these married 
couples are all working, this need is not fulfilled. The problem of 
distance and adequate time does not allow them to meet often to 
channel their biological desires. To get around this need, most of 
the informants used weekends as quality time, which was filled 
with sightseeing and staying at hotels to have the opportunity 
to channel their biological desires. In this way, their marriage 
relationship can be maintained in harmony.32 In reality, this career 
woman's household was not disturbed by the above constraints 
Their relationship was fine because they understood each other's 
duties and responsibilities. This tendency, when connected with 
the theory of mubâdalah, seems to be in line.

Some Supporting Factors
Even though the burdens and obstacles faced by career women 

are heavy and tiring their households continue to run harmoniously, 
and peacefully and none of the families end in divorce. Several factors 
support the success of female lecturers at IAIN Salatiga in carrying out 
their dual roles. These factors include the following:

32 Mrs. S.M., lecturer, Interview on June 26, 2020.
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a.  Husband support
 Husband's support is a major factor in determining the success of 

career women in carrying out their dual roles. Without support 
from their husbands, wives cannot work outside the home and leave 
their families. Regarding this support, almost all of the informants 
interviewed admitted that their husband's support helped them in 
carrying out their roles as career women as well as housewives. As 
stated by A.A., her husband supports her in pursuing a career as a 
lecturer, as long as all the work is not a burdensome burden. The 
husband doesn't mind because he understands that his wife must 
be able to develop herself so that she can be an example for her 
children in the future.33

b.  Good communication
 Communication is the main key to building a good family 

life. Without good communication, family life will certainly be 
disrupted. The importance of communication in maintaining 
household integrity was seriously realized by all informants (career 
women) interviewed by the authors. With good communication, 
all problems can be resolved, so that misunderstandings that have 
the potential to cause disputes and household conflicts can be 
prevented or avoided.34 Good communication is needed in realizing 
a sakînah family because with good communication problems in 
the family can be solved wisely and reduce misunderstandings 
that can trigger conflicts in family life.

 Regarding communication between family members, the informants 
stated that despite their busy schedules, they still made time to 
communicate with their families. They do this by phone, just say 
hello and find out about each other's condition. As stated by Mrs. 
E, even though she works from morning to evening, in her free 
time, she always communicates with her children and husband, 
even if only briefly. This was done to find out their condition and 

33 Mrs. A., lecturer, interview on Juli 10, 2020.
34 Mrs. N., Lecturer, interview on June 25, 2020.
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make sure they were all okay, as well as to cure their longing.35

c.  Common vision and perception
 In family life, it is very necessary to have a vision and perception 

or the same view, not only between husband and wife but also 
among children. When a common vision and perception have been 
built, all family members can understand each other's situation 
and position, so that conflicts in the household can be minimized 
because they already understand their respective positions, duties, 
and responsibilities. As expressed by Mrs. E, when she feels tired, 
the children have a lot of household chores and the husband is also 
tired of working, they understand each other's situation and position 
so that emotional disturbances can be suppressed.36

 The similarity of vision and perception is needed in family life 
because in family life there will always be problems. By understanding 
each other's situations and conditions, peace and tranquility in the 
household will be created, and this is one of the manifestations of a 
sakînah family life. With the same perception, when a problem arises, 
they will try to hold back and not prioritize their own emotions 
and ego.37

d.  Mutual trust and understanding of each other's roles and duties
 Mutual trust and understanding of each other's roles and duties 

are very important in family life. This applies not only to career 
women but also to all families. With mutual trust, there will be no 
feeling of misgivings, suspicions, or jealousy towards other parties 
which in the end can disrupt household harmony. As revealed by 
GZ's mother, they have built mutual trust from the beginning of 
their marriage. Especially with the condition of working outside the 
home where interactions with many people are common, and not 
only limited to the same sex but also different types. With mutual 
trust, the mind will be calm and not easily consumed by slander 

35 Mrs. E., lecturer, interview on July 9, 2020.
36 Mrs. A, Mrs. E, Mrs. SM., and Mrs, Z., Lecturers, Interview on July 13, 2020.
37 Mrs. A, Mrs. E, Mrs. SM., and Mrs, Z., Lecturers, Interview on July 13, 2020.
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or negative issues that can disrupt household harmony.38

 Apart from mutual trust, career women's families must also instill 
an attitude of mutual understanding's roles and responsibilities. 
This means that a husband whose wife works must understand 
the weight of the burden of being a housewife as well as being a 
breadwinner. He must be able to understand the role and duties 
of his wife, and if necessary take over household duties or chores 
that his wife cannot complete. This was revealed by SM's mother 
who admitted that in her family the husband often helps or takes 
over household chores that his wife cannot complete; This makes 
a very big contribution to household harmony.39

e.  Mutual openness, understanding, and appreciation
 An attitude of mutual openness, mutual understanding, and respect 

for one another must exist and be embedded in every member of 
family life. Even though it seems trivial, this trait is the foundation 
or basis for building a family so that family life will be good. With 
mutual openness, suspicion and misunderstanding will be prevented, 
as well as with mutual understanding and respect, the relationship 
between each party can run harmoniously and at the same time the 
goal of marriage can be realized, namely to form a sakînah family.40

f.  Balanced division of roles
 A balanced division of roles is always put forward because career 

women are rarely at home, usually leaving in the morning and 
returning home in the evening. This means that there must be 
an equal division of roles between husband and wife, because if 
not then the potential for conflict between husband and wife will 
be even greater. As stated by the majority of informants, being a 
career woman is not easy. They have to share responsibility between 
husband and wife, because when the wife and the same work, 
both of them must be able to understand each other when there is 

38 Ibid
39 Mrs. G and Mrs, Z, Lecturers, Interview on July 13, 2020.
40 Mrs, AA, Mrs. C, Mrs. H, Mrs. N, and Mrs.Z., Lecturers, Interview on July 9, 2020.
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a shortage in the household. For example: when there is no food 
prepared at home, the husband must be able to understand, because 
that is one of the consequences for a wife who works from morning 
to evening. It's little things like that that you have to get used to 
from the start so that life in the family is always harmonious.41

g.  Commitment to maintaining the household
 All career women interviewed stated that they have a strong 

commitment to keeping their families intact. This commitment is 
also shared by their husbands and greatly influences the harmony 
of their family life. To show this commitment, the career women 
studied when they were at home no longer thought about work 
matters but concentrated on household chores and spending time 
with their families. Often they also spend time on weekends for the 
family under the pretext of making up for lost time due to work.42 

h. Take care of each other's love
 Love and compassion are God's gifts to humans and become the basis 

of every human life. When love and affection grow well between 
two people, the relationship between the two people will certainly 
go well. Love and affection are also the main foundation when two 
people are getting married. When a marriage is built on this basis, 
the family life will likely be happy. In contrast, when a marriage 
is not based on love and affection, it is quite certain that in the 
future there will be many problems that arise in it. Thus, love and 
affection must always be maintained in household life, and must 
always be grown as much as possible. With this feeling, family life 
will always be harmonious.

 As stated by one of the interviewees, L, she and her husband always 
maintain a sense of love and affection in the family, both in good 
and bad times. Since the beginning of their marriage they have 
committed to always love one another regardless of the existing 
conditions. Even though there are often problems in the household, 

41 Mrs. AA Lecturer, Interview on July 10, 2020.
42 Mrs. H and Mrs. C, Lecturers, Interview on June 25, 2020.
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they can always solve them well because they are based on mutual 
love. In this way, they hope that the goal of marriage, namely a 
sakînah family, can be achieved.43

i.  Supportive work environment
 The work environment has a significant role in the household life 

of a career woman. Based on the results of interviews conducted 
by researchers, the majority of career women admit that they often 
receive support from colleagues when there is a workload that cannot 
be completed for one reason or another. This positive co-worker 
attitude for a career woman is very meaningful, especially when 
they are in a difficult situation, such as illness, and there is a sudden 
need that makes it impossible for them to complete the tasks they 
are responsible for.44

j.  Increase in the family economy
 Increasing the family economy is also a supporting factor for career 

women in creating a sakînah family. It is logical that when the 
family's economy improves, the road to happy family life becomes 
wide open. Conversely, if the family's economy is not good, the 
potential for stress and conflict to emerge in the family will be 
enormous and it often ends in divorce. As stated by Mrs. N, since 
she started working, her family's economy is getting better and she 
can help cover her personal and family needs. She no longer ever 
asks her husband for money to meet personal needs, for example for 
self-care, because she can fulfill this with her own money. Working, 
thus, can help the family economy as well as will facilitate the path 
to a prosperous family.45

Observing the reality among career women (lecturers) at IAIN 
Salatiga as described above, it appears that career women face many 
challenges and obstacles in maintaining a balance between the demands 
of their family and their profession. These constraints are common and 

43 Mrs. H. Mrs. ZL, Mrs. H, and Mrs.Z., Lecturers, Interview on July 9, 13, 2020.
44 Mrs. AA, Mrs. C, Mrs. H, Mrs. N, and Mrs.Z., Lecturers, Interview on July 9, and 

13, 2020.
45 Ibid
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common in career women's household life. There are almost no married 
career women who do not encounter these obstacles because it is a 
consequence for all housewives who choose to work outside the home.46

It must be admitted that the effort to create a sakînah family life 
is not an easy thing. It takes hard work and serious enthusiasm so that 
these ideals can be realized. The form of hard work is to understand 
the rights and obligations of husband and wife because by carrying out 
these rights and obligations, family life can be good.47 In addition to 
the demands for mutually understanding positions, support from the 
husband, mutual trust and understanding of one another, as well as 
intense communication between career women and their husbands and 
family members are other facts that also influence the success of career 
women in running their business, dual role.

Apart from the obstacles and constraints above, based on the facts 
that the author obtained, it can be said that the relations in the family 
life of female lecturers at IAIN Salatiga generally go well. This is shown 
by maintaining harmonious relations in their family and none of them 
experienced a divorce. If this is juxtaposed with the mubidalah theory, the 
phenomenon can be said to be following existing principles, especially in 
realizing the balance of roles and relationships between a career woman 
and her husband. This kind of situation is desired by the concept of 
mutuality (mubâdalah) to realize the ideals of a peaceful, harmonious, 
and prosperous household.

Conclusion
Based on the findings and discussion above, it can be concluded 

that the efforts of female lecturers at IAIN Salatiga to create a sakînah 
family amidst the demands of their careers and roles as housewives often 

46 Mawardi, ‘Tinjauan Hukum Islam Tentang Upaya Wanita Karir dalam Mewujudkan 
Keluarga Sakînah: Studi Kasus Dosen Wanita Akademi Kebidanan Ibrahimy Sukorejo Situbondo’, 
Istidlal: Jurnal Ekonomi dan Hukum Islam, 3.2 (2019), 143 <https://doi.org/ 10.35316/istidlal.
v3i2.158>.

47 Said Husin Al-Munawwar, Agenda Generasi Intelektual: Ikhtiar Membangun Masyarakat 
Madani (Jakarta: Pena Madani, 2003), p. 62.
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encounter severe and tiring obstacles. However, so far, these obstacles 
can be overcome and have not had much effect on the integrity and 
continuity of their household relationship. This success was largely 
supported by the husband's support, intense communication with fellow 
family members, mutual understanding and trust in one another, and 
mutual understanding of the weight of the demands of each party's 
duties. This reality, if examined through the perspective of mubâdalah, 
can be said to be in line.
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